CANDIDATE INFORMATION AND GOALS FOR CAREER DEVELOPMENT (The Research Strategy + Candidate Information and Goals for Career Development sections combined must not exceed 12 pages. I suggest 6 pages for each.)

CANDIDATE’S BACKGROUND

General K instructions: Describe your past scientific history, indicating how the award fits into past and future research career development. If there are consistent themes or issues that have guided previous work, these should be made clear. Alternatively, if your work has changed direction, indicate the reasons for the change.
Specific K43 instructions (NOTE: Instructions have changed slightly from last year):
· Describe the candidate’s prior training and how it relates to the objectives and long-term career plans of the candidate. 
· Describe the candidate’s prior research experience, including lead authorship of and/or significant contribution to research publications in peer-reviewed journals, and presentations at international meetings. 
· Describe all the candidate's professional responsibilities at the recipient LMIC institution and elsewhere and show the relation of these responsibilities to the proposed activities on the research career development award. 
· Justify the candidate's need for an additional mentored research experience in order to become an independent research scientist.
· If applicable, describe the candidate's ability to organize, manage, and implement the proposed clinical trial, feasibility or ancillary clinical trial.
· If applicable, describe the candidate's prior efforts, interests and experience in clinical trials research.

CAREER GOALS AND OBJECTIVES

General K instructions: Describe your short-term and long-term career development goals. 
Justify the need for the award by describing how the award will enable you to develop and/or expand your research career.

Specific K43 instructions:
· Describe the candidate’s career goals and the specific objectives to reach each goal under this award, indicating linkages to prior experience and current research support.
· Describe the candidate’s potential to develop into a successful, independent LMIC-based investigator.
· The candidate must demonstrate they have received training or will participate in courses such as: data management, epidemiology, study design (including statistics), hypothesis development, drug development, etc., as well as the legal and ethical issues associated with research on human subjects and clinical trials.
CANDIDATE’S PLAN FOR CAREER DEVELOPMENT/TRAINING ACTIVITIES DURING AWARD PERIOD

General K instructions: Describe the new enhanced research skills and knowledge you will acquire as a result of the proposed award, including, as applicable, expertise in rigorous research design, experimental methods, quantitative approaches and data analysis and interpretation. Describe any structured activities that are part of the developmental plan, such as coursework or workshops that will help you learn new techniques or develop needed professional skills.
Briefly discuss each of the activities, other than research, in which you expect to participate. For each activity, other than research, explain how it relates to the proposed research and to the career development plan. Indicate the percentage of time to be dedicated to each activity by year, expressed in person months. You are encouraged to include a timeline, including plans to apply for subsequent grant support.

Specific K43 instructions:
· The candidate and the mentors are jointly responsible for the preparation of the career development plan.
· Describe a systematic and detailed plan that: (1) shows a logical progression from prior research and training experiences to the research and research career development activities proposed; and (2) utilizes the relevant research and educational resources of the LMIC institution and U.S. institution (if activities at the U.S. institution are proposed).
· The plan should include a description of the primary mentors, any secondary co-mentors, and any collaborators, contributors or consultants, as appropriate for the research and career development of the candidate.
· The application must describe the relationship between the mentors' research and the candidate’s proposed research plan. The respective areas of expertise and responsibility should be described for both mentors. Although the candidate's research strategy may be related to the research activities of the mentors, it should not duplicate the mentors' research.
· Provide a detailed description of proposed career development activities, including plans to obtain the necessary research skills and experience to launch an independent global health research career. 
· The description of the career development plan should include items such as advanced level courses, seminars, and opportunities for interaction with other scientists. Training in career skills, such as grant-writing and making effective scientific presentations, is strongly encouraged. The career development plan must be tailored to the needs of the individual candidate and the ultimate goal of achieving independence as a researcher.
· Describe how the candidate plans to fulfill the requirement that he/she spend at least nine person months of effort conducting research or participating in research career development activities during each year proposed. A timeline that includes activities and time spent in the LMIC and in the U.S., if proposed, is recommended.
· Applicants are encouraged to describe plans for outreach and dissemination of research findings both in the LMIC and in the U.S.

FYI, when assessing the Candidate and Career Development Plan, reviewers will note the following:
Candidate:
· Does the candidate have the potential to develop as an independent and productive researcher addressing scientifically significant topics that reflect the health priorities of the LMIC?
· Are the candidate's prior training and research experiences appropriate for this award?
· Does the candidate have the research experience and skills needed to carry out the proposed research?
· Is the candidate’s academic, clinical (if relevant), and research record of high quality?
· Do the reference letters from at least three well-established scientists address the candidate’s potential for becoming an independent researcher?
· Does the candidate have the potential to organize, manage, and implement the proposed clinical trial, feasibility or ancillary study?
· Does the candidate have training (or plans to receive training) in data management and statistics including those relevant to clinical trials?
· Does the candidate justify the need for three to five years of mentored research experience in order to become an independent scientist?
Career Development Plan:
· What is the likelihood that the career development plan will contribute substantially to the scientific development of the candidate and lead to research independence?
· Are the content, scope, phasing, and duration of the career development plan appropriate when considered in the context of prior training/research experience and the stated training and research objectives for achieving research independence?
· Are there adequate plans for mentors to monitor and evaluate the candidate’s research and career development progress?
· Does the career development plan demonstrate a clear commitment to a research career in the LMIC setting?
